Bridge mentoring: a teaching model.
Bridge Program mentors' simultaneous roles of teacher, role model and counselor carry a heavy burden for the success of the mentoring process. While teaching rudimentary research skills and what to expect from a mentor, the mentor must begin to moderate the use of the authority that is inherent in the teaching role. The management of the role transition process is requisite to whether the mentoring or teaching role dominates. The ambiguities of the mentoring and teaching processes often create pitfalls that hinder the mentor and student commitment to work together. The mentoring process; pitfalls, specifically those related to mentors' cultural backgrounds; and selected mentor-mentee relationship examples are presented.